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&1 ERARLVEREVER (KRH4E)

R A2 A2 -
B & B W HE () & =Jr R R L WRLERE G2 = HRE - b RIS
A% Bl A% kil A% Bl A% BBl A%k B A% WA A%k kil A% W

BAFKR 74 59.2% 30 24.0% 2 1.6% 19 15.2% 0 0.0% 0 0.0% 0 0.0% 125 100.0%  100.0%
+REE R 66 50.4% 36 27.5% 20 15.3% 9 6.9% 0 0.0% 0 0.0% 0 0.0% 131 100.0%  100.0%
KA & 64 76.2% 4 4.8% 7 8.3% 9 10.7% 0 0.0% 0 0.0% 0 0.0% 84 100.0%  100.0%
I F 54 65.9% 19 23.2% 3 3.7% 6 7.3% 0 0.0% 0 0.0% 0 0.0% 82 100.0%  100.0%
AR % 73 65.8% 19 17.1% 8 7.2% 5 4.5% 4 3.6% 2 1.8% 0 0.0% 111 100.0%  94.6%
G RE 25 58.1% 15 34.9% 0 0.0% 3 7.0% 0 0.0% 0 0.0% 0 0.0% 43 100.0%  100.0%
B 30 Z 58 85.3% 8 11.8% 0 0.0% 2 2.9% 0 0.0% 0 0.0% 0 0.0% 68 100.0%  100.0%
A % 55 57.9% 27 28.4% 7 7.4% 5 5.3% 1 1.1% 0 0.0% 0 0.0% 95 100.0%  98.9%
T T 23 37.7% 27 44.3% 3 4.9% 2 3.3% 3 4.9% 2 3.3% 1 1.6% 601 100.0%  90.2%
B AL % 98 68.5% 29 20.3% 5 3.5% 4 2.8% 7 4.9% 0 0.0% 0 0.0% 143 100.0%  95.1%
W ¥ Z 117 61.6% 55 28.9% 3 1.6% 12 6.3% 3 1.6% 0 0.0% 0 0.0% 190 100.0%  98.4%
TEMNR 57 55.3% 28 27.2% 3 2.9% 15 14.6% 0 0.0% 0 0.0% 0 0.0% 103 100.0%  100.0%
Bz & 72 62.6% 31 27.0% 3 2.6% 9 7.8% 0 0.0% 0 0.0% 0 0.0% 115 100.0%  100.0%
e LA 11 47.8% 8 34.8% 0 0.0% 4 17.4% 0 0.0% 0 0.0% 0 0.0% 23 100.0%  100.0%
A Be 45 64.3% 19 27.1% 4 5.7% 0 0.0% 1 1.4% 1 1.4% 0 0.0% 70 100.0%  97.1%
TH % 47 65.3% 13 18.1% 1 1.4% 10 13.9% 1 1.4% 0 0.0% 0 0.0% 72 100.0%  98.6%
I % 62 67.4% 19 20.7% 4 4.3% 3 3.3% 2 2.2% 2 2.2% 0 0.0% 92 100.0%  95.7%
MR B 63 59.4% 29 27.4% 5 4.7% 4 3.8% 3 2.8% 1 0.9% 1 0.9% 1006 100.0%  95.3%
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L R4 Atk -
B & B HE G &= sk RERL  PASEE Rewtak FHERE - b RIS
A$ bl A% WA A% WA A% WAl A% bl A% B A% WHAl A%k WA

HF A 36 387% 45 484% 1 1% 11 118% 0  00% 0 00% 0  00% 93  100.0%  100.0%
4 8 7 49 51.6% 33 347% 1 1% 11 116% 1 11% 0  00% 0  00% 95  100.0%  98.9%
2 % 31 525% 24 407% 1 7% 3 51% 0  00% 0 00% 0  00% 59  100.0%  100.0%
R 28 41.8% 32 478% 2 30% 3 45% 1 15% 1 15% 0 00% 67  100.0%  97.0%
X XfE B 3 91% 27 818% 1 30% 2  61% 0 00% 0 00% 0 00% 33 100.0%  100.0%
BREER 116 479% 60  248% 25 103% 32 132% 7 29% 2 08% 0  00% 242  100.0%  96.3%
R 23 288% 23 288% 8  100% 26 325% 0 00% 0O 00% 0  00% 80  100.0%  100.0%
EEE 22 478% 19 413% 0 00% 5 109% 0 00% 0 00% 0 00% 46  100.0%  100.0%
AXER 26 351% 32 432% 4 54% 11 149% 0  00% 1 14% 0  00% 74  100.0% = 98.6%
MHEE R 40 548% 26 356% 1 14% 6 82% 0  00% 0 00% 0  00% 73  100.0%  100.0%
EARFR 65  297% 52 237% 18  82% 8 384% 0 00% 0 00% 0  00% 219 100.0%  100.0%
E ¥ 11 478% 9 391% 1 43% 2 87% 0 00% 0 00% 0  00% 23 100.0% 100.0%
R 8  400% 7 350% 3 150% 2 100% 0 00% 0 00% 0  00% 20  100.0%  100.0%
B 30 600% 8  160% 3 60% 9  180% 0O 00% 0 00% 0  00% 50  100.0%  100.0%

378 1552 53.7% 813 282% 147 51% 328 114% 34 12% 12 04% 2  01% 2888 1000%  98.3%
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k2 ERARVERLER (BldL4)

Wi b it .
B & ER HE (B) Az rRL  RERL  BB4EE ARY FEAR st AL
A% BB A KB A% BB A% Bl AR KA AK RA A% WA AR WA

EHFIRE 5 6.5% 20 26.0% 43 55.8% 9 11.7% 0 0.0% 0 0.0% 0 0.0% 77 100.0%  100.0%
FRES R 1 1.9% 1 1.9% 46 85.2% 5 9.3% 0 0.0% 0 0.0% 1 1.9% 54 100.0% 98.1%
A F| % 1 3.1% 0 0.0% 27 84.4% 3 9.4% 0 0.0% 1 3.1% 0 0.0% 32 100.0% 96.9%
HEFE 2 2.5% 6 7.5% 56 70.0% 15 18.8% 0 0.0% 0 0.0% 1 1.3% 80 100.0% 98.8%
A Z 0 0.0% 2 2. 7% 65 87.8% 5 6.8% 0 0.0% 1 1.4% 1 1.4% 74 100.0% 97.3%
& 1 2.2% 3 6.7% 39 86.7% 2 4.4% 0 0.0% 0 0.0% 0 0.0% 45 100.0%  100.0%
ezt % 0 0.0% 1 3.2% 28 90.3% 2 6.5% 0 0.0% 0 0.0% 0 0.0% 31 100.0%  100.0%
KREZR 1 2.8% 8 22.2% 22 61.1% 5 13.9% 0 0.0% 0 0.0% 0 0.0% 36 100.0%  100.0%
Ty TA 1 2.4% 1 2.4% 31 75.6% 7 17.1% 1 2.4% 0 0.0% 0 0.0% 41 100.0% 97.6%
AL % 2 2.5% 5 6.2% 66 81.5% 6 7.4% 0 0.0% 1 1.2% 1 1.2% 81 100.0% 97.5%
BT % 3 2.8% 9 8.3% 75 68.8% 22 20.2% 0 0.0% 0 0.0% 0 0.0% 109 100.0%  100.0%
TTE M F 0 0.0% 4 3.5% 86 76.1% 23 20.4% 0 0.0% 0 0.0% 0 0.0% 113 100.0%  100.0%
EREES 2 2.4% 8 9.5% 58 69.0% 15 17.9% 0 0.0% 0 0.0% 1 1.2% 84 100.0% 98.8%
Mo % 2 2.9% 2 2.9% 52 75.4% 11 15.9% 1 1.4% 0 0.0% 1 1.4% 69 100.0% 97.1%
fit % 1 3.4% 4 13.8% 23 79.3% 1 3.4% 0 0.0% 0 0.0% 0 0.0% 29 100.0%  100.0%
T % 1 2.6% 2 5.1% 36 92.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 39 100.0%  100.0%
T % 0 0.0% 2 5.9% 29 85.3% 3 8.8% 0 0.0% 0 0.0% 0 0.0% 34 100.0%  100.0%
Mo R 2 2.1% 13 13.8% 66 70.2% 8 8.5% 4 4.3% 1 1.1% 0 0.0% 94 100.0% 94.7%
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Wik R Fit i .

B & EH ME (GB) &=l RERY O BaSEE AR FAkx Ot s

A% WA OAH BB AR WB AK Bl A% mA AR WA AK WA A% W

WFZR 1 2.7% 3 8.1% 21 56.8% 12 32.4% 0 0.0% 0 0.0% 0 0.0% 37 100.0%  100.0%
LB 0 0.0% 2 13.3% 7 46.7% 6 40.0% 0 0.0% 0 0.0% 0 0.0% 15 100.0%  100.0%
1% % 0 0.0% 6 18.2% 19 57.6% 7 21.2% 0 0.0% 0 0.0% 1 3.0% 33 100.0% 97.0%
E ¥R 2 5.6% 1 2.8% 15 41.7% 18 50.0% 0 0.0% 0 0.0% 0 0.0% 36 100.0%  100.0%
¥ # 0 0.0% 3 20.0% 10 66.7% 1 6.7% 1 6.7% 0 0.0% 0 0.0% 15 100.0% 93.3%
X X5 B R 0 0.0% 0 0.0% 2 16.7% 8 66.7% 0 0.0% 2 16.7% 0 0.0% 12 100.0% 83.3%
ZEER 1 0.4% 9 3.2% 162 57.2% 109 38.5% 0 0.0% 0 0.0% 2 0.7% 283 100.0% 99.3%
N TR 0 0.0% 3 10.7% 24 85.7% 1 3.6% 0 0.0% 0 0.0% 0 0.0% 28 100.0%  100.0%
o B IR 0 0.0% 1 1.3% 66 85.7% 10 13.0% 0 0.0% 0 0.0% 0 0.0% 77 100.0%  100.0%
FEFR 7 2.9% 7 2.9% 170  70.2% 56 23.1% 0 0.0% 1 0.4% 1 0.4% 242 100.0% 99.2%
I E F R 3 5.5% 1 1.8% 42 76.4% 8 14.5% 0 0.0% 0 0.0% 1 1.8% 55 100.0% 98.2%
w B N FK 0 0.0% 0 0.0% 3 60.0% 0 0.0% 0 0.0% 2 40.0% 0 0.0% 5 100.0% 60.0%
AXF 7 20.0% 4 11.4% 20 57.1% 4 11.4% 0 0.0% 0 0.0% 0 0.0% 35 100.0%  100.0%
HAE R 3 5.5% 8 14.5% 32 58.2% 12 21.8% 0 0.0% 0 0.0% 0 0.0% 55 100.0%  100.0%
ERFR 7 4.5% 4 2.6% 78 50.6% 65 42.2% 0 0.0% 0 0.0% 0 0.0% 154 100.0%  100.0%
YA IR 4 10.3% 2 5.1% 28 71.8% 5 12.8% 0 0.0% 0 0.0% 0 0.0% 39 100.0%  100.0%
AT I 0 0.0% 2 12.5% 10 62.5% 3 18.8% 0 0.0% 1 6.3% 0 0.0% 16 100.0% 93.8%
E# 1 2.2% 2 4.4% 32 71.1% 8 17.8% 1 2.2% 1 2.2% 0 0.0% 45 100.0% 95.6%
% F 0 0.0% 0 0.0% 3 60.0% 2 40.0% 0 0.0% 0 0.0% 0 0.0% 5 100.0%  100.0%
WAk I 0 0.0% 4 4.8% 74 88.1% 6 7.1% 0 0.0% 0 0.0% 0 0.0% 84 100.0%  100.0%
[E [ % B I 2 4.7% 0 0.0% 33 76.7% 5 11.6% 0 0.0% 0 0.0% 3 7.0% 43 100.0% 93.0%

%1t 63 2.6% 153 6.3% 1699 69.7% 488  20.0% 8 0.3% 1 0.5% 14 0.6% 2436 100.0%  98.6%
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& 3: ERARLVEREVER (FL4E)

ek . AR i

B % B HE (B)  E-aml  AERY  BAERE  ARE EAAR = R &

K BBl AB BB AK WB AB HH AR WE AR B A% kB AKX kA

EHFIRE 3 12.0% 5 20.0% 16 64.0% 1 4.0% 0 0.0% 0 0.0% 0 0.0% 25 100.0%  100.0%
iﬂi}%%&' % 1 3.7% 3 11.1% 19 70.4% 3 11.1% 0 0.0% 1 3.7% 0 0.0% 27 100.0% 96.3%
A F| % 5 13.2% 3 7.9% 30 78.9% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 38 100.0%  100.0%
ﬂ:i)% % F}:'D 11 21.2% 4 7.7% 30 57.7% 7 13.5% 0 0.0% 0 0.0% 0 0.0% 52 100.0%  100.0%
7]‘)1]]‘% /% 8 19.0% 8 19.0% 24 57.1% 0 0.0% 1 2.4% 0 0.0% 1 2.4% 42 100.0% 95.2%
ﬂ%{)\( /% 6 18.8% 5 15.6% 20 62.5% 1 3.1% 0 0.0% 0 0.0% 0 0.0% 32 100.0%  100.0%
it i]& /2{% 6 16.2% 2 5.4% 28 75.7% 1 2.7% 0 0.0% 0 0.0% 0 0.0% 37 100.0%  100.0%
AEZ 6 31.6% 0 0.0% 11 57.9% 2 10.5% 0 0.0% 0 0.0% 0 0.0% 19 100.0%  100.0%
T\ THE 1 14.3% 0 0.0% 6 85.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 7 100.0%  100.0%
AL % 10 25.0% 2 5.0% 26 65.0% 2 5.0% 0 0.0% 0 0.0% 0 0.0% 40 100.0%  100.0%
BT % 8 14.3% 4 7.1% 40 71.4% 2 3.6% 0 0.0% 1 1.8% 1 1.8% 56 100.0% 96.4%
‘H‘ﬁ?m % 13 22.4% 3 5.2% 34 58.6% 8 13.8% 0 0.0% 0 0.0% 0 0.0% 58 100.0%  100.0%
EREES 9 18.8% 4 8.3% 30 62.5% 4 8.3% 0 0.0% 0 0.0% 1 2.1% 48 100.0% 97.9%
o F 2 0 0.0% 3 23.1% 9 69.2% 1 7.7% 0 0.0% 0 0.0% 0 0.0% 13 100.0%  100.0%
fit % 13 22.4% 6 10.3% 33 56.9% 1 1.7% 2 3.4% 2 3.4% 1 1.7% 58 100.0% 91.4%
T % 7 15.9% 5 11.4% 30 68.2% 2 4.5% 0 0.0% 0 0.0% 0 0.0% 44 100.0%  100.0%
I & 5 12.5% 3 7.5% 28 70.0% 3 7.5% 0 0.0% 0 0.0% 1 2.5% 40 100.0% 97.5%
Mo R 10 16.9% 13 22.0% 31 52.5% 1 1.7% 0 0.0% 2 3.4% 2 3.4% 59 100.0% 93.2%
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ek . AR i

B % B P HE (B)  E-aml  AERY  BAERE  RERE | EAAR = R &

K BBl AB BB AK WB AB HH AR WE AR B A% kB AKX kA

HFZ 4 23.5% 2 11.8% 9 52.9% 2 11.8% 0 0.0% 0 0.0% 0 0.0% 17 100.0%  100.0%
LB 8 17.0% 12 25.5% 23 48.9% 3 6.4% 1 2.1% 0 0.0% 0 0.0% 47 100.0% 97.9%
hF % 23 31.1% 15 20.3% 32 43.2% 4 5.4% 0 0.0% 0 0.0% 0 0.0% 74 100.0%  100.0%
_Af_fﬁ#’ K 58 37.9% 34 22.2% 42 27.5% 16 10.5% 0 0.0% 1 0.7% 2 1.3% 153 100.0% 98.0%
Hy, % /2{? 0 0.0% 1 20.0% 4 80.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 5 100.0%  100.0%
BSEXTE' E\ F}"@ 1 6.7% 2 13.3% 9 60.0% 1 6.7% 1 6.7% 1 6.7% 0 0.0% 15 100.0% 86.7%
F%J‘ HF FJ:'E 1 14.3% 4 57.1% 0 0.0% 1 14.3% 1 14.3% 0 0.0% 0 0.0% 7 100.0% 85.7%
%2 %’; % F}:'D 5 10.4% 0 0.0% 38 79.2% 5 10.4% 0 0.0% 0 0.0% 0 0.0% 48 100.0%  100.0%
I IR 1 5.9% 0 0.0% 14 82.4% 1 5.9% 0 0.0% 0 0.0% 1 5.9% 17 100.0% 94.1%
LR E R 0 0.0% 0 0.0% 1 50.0% 1 50.0% 0 0.0% 0 0.0% 0 0.0% 2 100.0%  100.0%
FEF IR 4 28.6% 0 0.0% 9 64.3% 1 7.1% 0 0.0% 0 0.0% 0 0.0% 14 100.0%  100.0%
318 2 I 1 20.0% 1 20.0% 2 40.0% 1 20.0% 0 0.0% 0 0.0% 0 0.0% 5 100.0%  100.0%
N &= 1 14.3% 0 0.0% 6 85.7% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 7 100.0%  100.0%
AXZF 8 22.2% 1 2.8% 25 69.4% 1 2.8% 0 0.0% 1 2.8% 0 0.0% 36 100.0% 97.2%
HAL = 2 11.1% 3 16.7% 12 66.7% 1 5.6% 0 0.0% 0 0.0% 0 0.0% 18 100.0%  100.0%
ERFR 2 13.3% 0 0.0% 12 80.0% 1 6.7% 0 0.0% 0 0.0% 0 0.0% 15 100.0%  100.0%
AT IR 6 14.6% 0 0.0% 35 85.4% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 41 100.0%  100.0%
AT I 0 0.0% 0 0.0% 5 83.3% 0 0.0% 0 0.0% 0 0.0% 1 16.7% 6 100.0% 83.3%
E# 22 39.3% 6 10.7% 23 41.1% 5 8.9% 0 0.0% 0 0.0% 0 0.0% 56 100.0%  100.0%
%R 1 16.7% 2 33.3% 3 50.0% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 6 100.0%  100.0%
WA 4 33.3% 1 8.3% 7 58.3% 0 0.0% 0 0.0% 0 0.0% 0 0.0% 12 100.0%  100.0%

J8 ‘H’ 274 211% 157 121% 756 58.3% 83 6.4% 6 0.5% 9 0.7% 11 0.8% 1296 100.0%  98.0%
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